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You have been selected for an interview in a very

competitive medical specialty. You only get one chance

to impress, but how exactly do you do that? 

Given all of the conflicting advice out there and the

changing rules on the selection process, it’s common that

junior doctors are confused about how to best prepare

for and perform in an interview.

M E D I C A L  C A R E E R  I N T E R V I E W  T I P S  A N D  T R I C K S

 
Hi, I’m Dr. Andy Ang 

MBBS, BMedSc, MSurg, ELP, FRACS, FAOrthA.
 

I’m an Orthopaedic surgeon sub-
specialised in upper limb and hand

surgery. 
I have helped and mentored many

medical students and junior
doctors to pursue careers of their
choice and become successful in

their chosen careers.
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I M P O R T A N T  J O B  I N T E R V I E W ?
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P E R F O R M A N C E



P R E P A R A T I O N

T H E  G R O U N D W O R K

Most people know that they need to prepare prior

to their interviews but majority rarely prepare

enough. You need to invest time in preparation. You

need to find out as much as possible about:

Your job (job description and requirement)

Your colleagues (interviewers, consultants,

registrars, the team)

The organisation (values, structure)

K N O W  Y O U R S E L F

You need to know your strength and weaknesses.

Interview is a process for you to demonstrate your

strength and to turn your weaknesses into a

positive effect during the interview. All of us have

weaknesses but the key is to know what they are

and be able to discuss them in a positive way. 

T H E  I N S  A N D  O U T S  O F  T H E  I N T E R V I E W  

You need to know the process of the interview- how many interviewers, how many stations, how

long is the interview, where is the interview, how do you get there, where to park, what to bring,

what is the dress code. If you are not sure, ask. 

P R A C T I C E  M A K E S  P E R F E C T

And that is true. Unless you are naturally born to do interviews, all of us need practice. Get a small

group of like-minded people and practise mock interviews. Ask your senior doctors for a practice

session. You can even record yourself on a video. The more you practise, the more comfortable and

natural you will be. 



P R E S E N T A T I O N

Dress comfortably, appropriately and professionally. Make sure that your shirt or dress is ironed,

your jacket has been dry-cleaned and your shoes are polished. This shows professionalism and

being organized. First impression counts. In fact, studies showed that 55% of first impressions are

made by what we see.

D R E S S  F O R  S U C C E S S  

B E  P U N C T U A L

 

B E  S U R E  T O  T U R N  O F F  Y O U R  M O B I L E

Arrive about 30 minutes prior. This shows that you have good organisation and planning skills and

gives you enough time to chill and calm yourself down before the interview.

P E R F O R M A N C E

B R I N G  Y O U R  A - G A M E

 

Performance on the day is important- a make or break situation for you. Bring energy and

enthusiasm to the interview. Make eye contact with the interviewers and remember to smile. 

Non-verbal cues are as important.

C O N F I D E N C E  S H O W S  C O M P E T E N C E

E M P H A S I S E  O N  Y O U R  P O T E N T I A L

 

People form opinions about your personality and intelligence in the first 30 seconds of the

interview. People who perform best in interviews start off by speaking clearly but slowly and sit

upright with confidence.

Decide on three main messages you want to convey to the interviewers. And one of them should be-

Patient safety is your utmost priority. Show them how you are going to make a difference to the

team, department and organisation. But, don’t oversell yourself. 



The groundwork

Know yourself

The ins and outs

Practice makes perfect

Dress for success 

Be punctual

Be sure to turn off your mobile

Bring your A-game

Confidence shows competence

Emphasise on your potential

Engage the interviewers

Keep it short and simple

Get out of trouble 
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People buy into stories far more than they do with evidence or data. Your stories should be

concise and interesting. Learn them like the back of your hand. Know how they begin and end so

you can relay them without stumbling or sounding like a robot.

E N G A G E  T H E  I N T E R V I E W E R S  W I T H  E X P E R I E N C E  A N D  S T O R I E S

 

K E E P  I T  S H O R T  A N D  S I M P L E

 

G E T  O U T  O F  T R O U B L E  

 

Apply the 90 seconds per answer rule. Keep the answer short and snappy. The longer the answers,

the higher likelihood of you rambling or going off topic. Stay short, stay focus.

There will be times when the interview is not going well. Don’t panic, stay calm. Focus on the

moment. Concentrate on answering the current question. It’s ok to not have answers to all

questions. Just make sure you are not digging a deeper hole. 

Interview response strategies are a good way to get yourself out of trouble. The STAR technique

– Situation, Task, Action and Results- can help you answer some difficult and tough behavioral or

competency-based questions. 

P E R F O R M A N C E




